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Wage determination may be seen at the centre of the creation and distribution of wealth in capitalist societies where it directly dictates the terms of ‘subordination’ and the price of ‘domination’. As such it constitutes a continuing or potential source of conflict over labour costs, the work effort and living standards between employers and employees (Magniadas 1984: 2, 19). The wage determination process was and is, therefore, of major concern to the state, a key policy area in which national governments sought and seek to help ‘their’ employers achieve an international competitive edge while simultaneously securing social peace. 

With the ‘national’ interest to the fore over pay determination, it is not surprising that there were only a few references to ‘fair pay’ in the 1961 Social Charter of the Council of Europe, and still fewer in the 1989 Community Charter of Fundamental European Social Rights and in the 2000 EU Charter of Fundamental Rights, where the ‘right of collective bargaining and action’ (Article 28) is extended only ‘in accordance with Community law and national laws and practices’ (our emphasis, EU 2000). Yet as Braud (1999) shows, pay moderation and the development of flexible payment systems have been a constant theme of European Commission recommendations and reports over the last twenty years with, in February 1998, one Commission Communication on growth and jobs even calling for a 20-30% cut in wages for Europe’s least-qualified jobs. Similar themes have also dominated the OECD. Far from state-driven ‘pay policies’ being a relic of a distant Keynesian past, the problem of rising labour force inactivity rates faced by European welfare states like France that rely heavily on payroll taxes for social transfers, has kept the control of labour costs (both their wage and non-wage components) as a central government policy objective (Hassel and Ebbinghaus 2000). 

This paper explores the degree of continuity of government intervention over pay in France.
 It is in five parts. It first sketches in some background to the role of state in pay determination before 1944; it then traces the construction of the core of the contemporary pay formation structure during the period between 1945 and 1950; next it considers state interventions on pay during the economic ‘golden years’ to the end of the 1970s; after that it reviews the 1980s and 1990s; and finally it draws some brief conclusions.

1. Before 1944

Before the second half of the twentieth century it is possible to see four discrete sources of pressure on the French state over wage formation. First, there was the pervasive influence of the highly individualist, generally small-scale, family-owned business, whose discourse often combined liberalism and moralism to justify the payment of the lowest possible wages and controls on worker mobility. This resulted in unions being illegal through most of the 19th century, and workers’ movements between jobs being controlled by a passbook system for nearly 150 years after 1747. A second, less widespread but still important employer pressure emanated from a range of Christian paternalistic ideologies, where workers’ incomes often tended to be distributed in kind (through company housing or schooling or holidays for workers’ children) or even ‘deferred’ through forms of investment in their company. Of the world-wide figure of 267 experiments in profit sharing in 1905, 115 took place in France, where during the First World War enabling legislation was passed to encourage worker participation (BIT, 1923).

A third source of pressure for state intervention came from the emergence of the French trade union movement. This appeared with the spread of socialist ideas and accompanying labour shortages towards the end of the 19th century. The shortages occurred because both peasants and workers increasingly practised birth control, while the sub-division of peasant land between all the surviving children also tended to slow down migratory pressures from rural to urban France.
 Within a low-wage economy they created a relatively high price for unskilled labour: real wages rose almost continuously between 1860 and 1905 while differentials between skilled and unskilled labour fell between 1900 and 1920. Where unions were formed the low differentials discouraged the formation of separate skilled workers’ unions, favouring instead industrial or trade-wide unions of all workers, regardless of skill. The shortages also encouraged the use of women workers (the proportion in industry rose from 30% in 1866 to 37.5% in 1906); and it gave the emerging workers’ movement just enough industrial and political muscle to mount occasional dramatic displays of resistance to their subordination without giving it sufficient unity and strength to force the employers to provide many of the permanent improvements in workers’ rights that were beginning to occur elsewhere (Sellier 1984: 15-40). 

Another consequence of these shortages, in the context of universal male suffrage and growing urbanization, was several direct and indirect state interventions on wages and wage formation from the 1880s on. Thus on August 10 1899, in an important move towards the construction of French paritarism (partnership), a decree required government suppliers to guarantee that they paid ‘normal’ wages, the averages within their locality with what was a ‘normal’ level being decided by ‘observatories’ made up of employers and workers (Lyon-Caen 1967: 14-15). Sellier (1984: 74) sees the 1899 law as the ‘first attempt at fixing a minimum wage’. Later, during the First World War, when once more faced with acute labour shortages as well as with appalling conditions in the putting-out and sweated trades making military clothing, the government passed the law of July 10 1915 establishing a minimum wage for domestic workers in the clothing industry. Its main aim was to reduce the traditionally very important gaps in wage levels between those received by domestic workers and those in factories, but it also set up a procedure for this to happen: the level in each department would be determined by the recommendations of local committees of workers and experts (Ray 1999: 1-6).
 After the war, during which there had been considerable amount of state direction of wages through joint committees of employers and trade unionists, labour shortages combined with a brief post-war boom and growing labour agitation to pressure the government in 1919 to make its first attempt at creating a legal structure for collective bargaining between employers and unions. The law of March 25 1919 was, however, minimalist: agreements only applied to member firms of employers’ associations, no other employer could be obliged to respect the agreements, and any member firm could always resign if they did not wish to pay the minimum wages or work the patterns of hours agreed. As unemployment increased fewer employers felt constrained to negotiate or abide by the agreements and by 1934 only four percent of industrial workers were still covered by an agreement (Dewerpe 1989: 166).

In 1936 the balance of forces in France between capital and labour was transformed by the huge working class mobilizations at the ballot box in the elections of April-May  (leading to the Popular Front socialist government) and in the following factory occupations. The result was a new logic of direct state intervention on wages. The Matignon agreement of June 7 1936 between the government, the national employers organization and the newly re-united national trade union confederation (the CGT) not only laid down that workers should be entitled to two weeks’ annual paid holiday a year, the 40-hour week and elected personnel delegates, it also stipulated that wages should rise by an average of 12% and that ‘the new collective agreements must include in particular the necessary adjustment to abnormally low wages’ (our emphasis, quoted in Sellier 1984: 182). The subsequent law of June 24 1936 was a breakthrough because it specified that the collective agreements to be negotiated should lay down minimum wages for each level of worker in the industry and included the possibility that the agreements reached between the negotiating parties could be extended by Ministerial order to all firms within the particular industry or region. It thus created a state mechanism for generalizing standard minimum rates for all workers (Magniadas 1984: 105-6). 

The fourth source of pressure on the French state to intervene on wages derived from the challenge of war to its very survival. The state had initiated tripartite wage setting in the First World War, and as the Second approached it became clear that it would mark a break from the newly-established ‘free’ collective bargaining with a further advance of state intervention. On September 1 1939 the government suspended the collective agreements made since 1936 (and on September 26 it banned the Communist Party), and between November 10 1939 and June 1 1940 it issued a series of ministerial decrees fixing wages at the level they were at the outbreak of war (Lyon-Caen 1967: 17). After the German Occupation and the establishment of the Vichy regime, on November 9 1940 both unions and strikes were made illegal. Initially wages continued to be set by the Ministry of Labour (but without the tripartite expert committees), but this power was soon delegated to departmental prefects. The reality, however, was that Vichy had no enforcement mechanism to maintain its wage policy outside the public sector and despite the formal presence of state controls individual employers largely followed their own instincts. And these, in an atmosphere of acute physical repression, were to pay as little as possible. By 1944 wages only purchased half of what they had in 1939 (Magniadas 1984: 105-7; Sellier 1984: 186-7). 

State intervention on incomes before 1944 thus generally meant active support for laissez-faire and the ‘rights’ of managers to decide individually how much to pay workers in their companies. In response to labour shortages and in particular to industrial unrest, governments made some small moves towards institutionalizing arbitration and negotiating procedures, but before 1936 these remained optional. The Matignon agreement of 1936 and the period of direct government control from 1939, however, broke this pattern, effectively outlining a new pay determination framework. 

2.  1944-1950

If the basic concepts guiding state intervention on wages in France since the Second World War were elaborated in 1899, 1915, 1936 and 1939, detailed implementation took place in the period of acute economic and political crisis after D-Day on June 6 1944, when once again France had witnessed a dramatic shift in the political balance of forces towards the working classes. 

As the allied armies and the resistance liberated France in the months after D-Day, the provisional government began to issue regulations covering the administration of the new post-war France. Wage and price controls were high priorities, and on August 24, the day before Leclerc’s Armoured Division entered Paris, regulations were issued renewing the wage and price controls of September 1939 and restoring trade union legality. This regulatory regime, involving a total wage and price freeze with exceptions permitted only by ministerial decree, survived for five years. The decrees permitted increases in both minimum rates and real wages, but specified that the average wage within each skill grade could not exceed the minimum wage for that grade by more than 20%. In sectors where the average wage was close to the minimum wage, however, higher wage rises were allowed, creating a considerable amount of leeway for tripartite ‘discussions’ between the trade unions, employers’ representatives and civil servants from the Ministry of Labour (Sellier 1984: 187). 

The most significant of all the wage determination regulations introduced soon after Liberation when Communist influence on the government was at its zenith, was a national job classification system, known as the Parodi-Croizat grille. It was named after the Gaullist minister, Alexandre Parodi, who first decreed it in April 1945 and the Communist Minister of Labour, Ambroise Croizat, general secretary of the CGT’s engineering workers federation since 1928, who subsequently amended it. Their alliance is explained by a temporary coalition of interests: at first the state, the employers and the PCF all wished to restrict the extent of bidding up for scarce labour of wages and rising piece-work rates (Mottez 1962: 273), while workers generally wished to avoid returning to an ‘unfair’ system that paid higher rates to certain employees only. Structured on the lines of the 1936 Paris engineering collective agreement the Parodi-Croizat grille divided workers according to their skill levels as determined by the amount of time they had spent in apprenticeship training.

The Parodi-Croizat grille’s importance in post-war wage formation is twofold: it institutionalised the importance of training in wage formation, enabling workers who gained new qualifications to automatically move up a classification level; and it was to become the standard for all wage structures. It was initially generalised by state decrees, and later it was inserted into virtually all the collective agreements that the government confirmed and extended (thereby giving them force of law). By the 1960s most French firms used it or a close variation and even today its derivative forms are still in general use. Its survival is testimony to the fact that while it was an initial restraint on the employers, who were obliged to pay their employees on clear transparent criteria and were not allowed to pay significant levels of bonus on top, it could also be easily adapted to the job evaluation systems that became increasingly popular from the 1970s (Magniadas 1984: 715-7).

Eventually the continuation of tight official wage controls in a context of rapidly rising real prices led in 1949 to the complete breakdown of the centralised Ministry of Labour wage control system as employers began to use more flexible forms of wage-setting to unblock labour shortages and exercise greater control over their workers. The government responded with another, ultimately more enduring attempt at creating a collective bargaining framework. The law of February 11 1950 applied only to the private sector, specifically excluding not only civil servants but also many workers in the now very large public service sector, such as the railwaymen, miners, electricity and gas workers. Magniadas (1984: 785) argues that the1950 law profoundly influenced French industrial relations and pay determination. It confirmed the state’s power to decide whether to extend agreements to all, thereby giving a law or rule-making status to the negotiating process; it gave ‘representative’ unions a monopoly in determining collective agreements; it gave minority unions the right to conclude agreements once they were recognized as ‘representative’; and it gave the negotiators the right and duty to fix sectoral minimum wages and classifications while keeping for the state the exclusive right to set a national minimum wage. It effectively institutionalised a form of ‘arms length’ bargaining that recognised the unions nationally but kept to a minimum any form of real recognition at the workplace. The 1950 law went further than had that of 1936. Under the 1936 law it had merely been the responsibility of each sector to agree its own minimum, but in the changed political circumstances of post-war France the 1950 law also ensured that the ‘national interest’ was taken into account in wage determination by establishing a national minimum wage, the SMIG (salaire minimum interprofessionnel garanti). It was this change that explained the main French Employers’ Association’s ambivalence about the 1950 law, which otherwise gave them pretty much what they wanted: free collective bargaining in a period in which (from 1948) France’s biggest union, the CGT, had just split into two. The CNPF argued that while the law still reflected ‘a tenacious dirigisme in effect by allowing the state to establish an intersectoral minimum wage’ (cited in Magniadas 1984: 116).

While the national minimum wage was established at a very low level and there is little evidence of the SMIG (or its successor the SMIC) ever setting the general rate of pay increases, its importance should not be underestimated. Morin (1998) argues that it affirmed the critical role of the state in post-war economic life and that it clearly orientated the state towards the universal system of legal regulation of society that underlay the growth of the post-war welfare state. Thus by the end of 1950, although the French state had formally retreated from direct wage regulation, it had established several important measures helping shape the future of wage determination. In particular it had defined a sectoral structure to collective rule-making over wages, and it had defined a minimum wage level that was applicable to all.

3. 1950-1980

The period from 1950 to 1978 was one of nearly continuous economic growth in France during which purchasing power of the average net salary rose by an annual 4.3% (Friez 1999: 154). Yet the abandonment of centralised wage direction over the private sector in 1950 did not mean that the French state withdrew from wage determination. It still had to determine the level of the national minimum wage and daily responsibility for incomes in the growing government and public sectors, but it continued to regularly intervene to control inflation and to discipline French employers to modernise their employment relations and to lower their labour costs. 

State intervention on the minimum wage

On 18 July 1952 as Korean War inflation took off the government decided to avoid any further broad consultative process and indexed the minimum wage to prices: if annual price inflation rose by over 5%, two months later there would be an upward adjustment of the SMIG (INSEE 1990: 85). The advantages of this formula for the government were threefold: it was based on 213 prices that were carefully selected by the government and tended to be much more slowly-rising than average prices; it removed the debate about the SMIG level from the political agenda and left it as a technical issue; and it meant that the movement in the SMIG rate did not reflect at all what workers in larger and higher growth firms were actually earning. Thus from 1955 the gap between the SMIG and average earnings began to widen and it gradually ceased to be a point of reference for most workers. The relative decline of the purchasing power of workers on the SMIG before 1967 is illustrated in Figure 1. 

Figure 1
The purchasing power of the minimum wage (SMIG and SMIC) compared to average full-time wages, 1951 to 1997 (1951=100)
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Source:  Évolution du pouvoir d’achat du salaire minimum et du salaire moyen, 1951-1997 (INSEE 2000)
Figure 1 shows two key turning points: the decline in the growth of purchasing power of the average full-time wage after 1978, and the increase in the real minimum wage after 1967. The income inequality that resulted from the holding down of the SMIG after 1955 is shown in Figure 2. This also shows income inequality rising to a peak in 1966 before falling rapidly to 1969, recovering to 1972 and then again falling to 1984. 
Figure 2
The rise and fall of income inequalities in France, 1950-1999 as shown in the ratio of the highest income decile (decile 9) to the lowest (decile 1)
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The first turning point in the level of the national minimum wage and in income inequality of 1967-1969 included the huge 35% increase in the SMIG wrought by the May 27 1968 Grenelle agreement.
  The consequence was an almost immediate narrowing of the inequality gap in French net wages.  Later, after De Gaulle’s 1969 resignation and the election of Pompidou as president, Jacques Chaban-Delmas, the new prime minister argued that France was a ‘blocked society’ which needed unblocking through social dialogue and agreements and that in the ‘New Society’ the working classes should benefit more directly from economic growth (Oppenheim 2000: 46). In the law of 2 January 1970 the government committed itself against ‘any lasting distortion between the growth of the minimum wage and the evolution of the whole economy and of incomes’. The SMIG’s name changed to the SMIC (salaire minimum interprofessionnel de croissance), the minimum inter-sectoral growth rate. From now on it would not only be upgraded automatically when the price index rose by over 2% (and without a delay), but every July it would be raised by at least half the real average increase in manual workers’ hourly wage rates over the previous year. The government also gave itself the ability to announce exceptional increases whenever it chose. 

These upward ‘nudges’ of the SMIC became commonplace in the 1970s. Between 1970 and 1978 on their own they were responsible for an average 3.3% annual rise in the SMIC, and in the whole decade only one year passed (1977) without a coup de pouce to the SMIC (Friez 1999: 156; Friez and Julhès 1998: 7). Under pressure in the early 1970s from the growth in trade union membership and from the rising strike movement, and with the recent memory of 1968 the right-wing presidencies of first Pompidou and then Giscard d’Estaing aimed to reduce social unrest by limiting wage inequalities. As a result the gap between the purchasing power of the minimum wage and the average wage was kept roughly stable between 1969 and 1980, and income inequality fell from a situation where in 1967 the highest paid decile had net earnings 4.1 times as much as the lower paid, to one in 1978 where they earned only 3.3 times as much (Friez and Julhès 1998: 16).

State interventions in collective bargaining 

The continuous growth of purchasing power from 1959 to 1978 reflected France’s economic growth, the re-emergence of significant labour shortages and, from the 1968 factory occupations and strike movement, the enhanced mobilising power and confidence of French workers. It cannot be interpreted as being the result of employer generosity or farsightedness in face of the 1950 Collective Bargaining Law. Despite its mixed reception by the CNPF in 1950, most French employers had remained opposed to the new law through most of the 1950s. The CNPF continued to campaign for legal restrictions on the right to strike and to limit the blanket recognition system of unions. At that time it was also totally opposed to enterprise-level negotiations. When employers’ associations were forced to negotiate at national level by protest action or labour shortages, they sometimes excluded the largest confederation, the CGT, and when they signed agreements it was only with minority unions. The agreements reached were usually quite vague, simply fixing minimum salary scales within the sector, and occasionally even including clauses in favour of  ‘industrial peace’, encouraged by the state as part of France’s productivity campaign. It was only in the 1960s and especially after 1968 that employers began to negotiate more frequently with the unions both at national and at local level. 

Wages increased in a dialectical competition with prices, driven until the early 1980s by workers’ evolving mobilising capacity and constrained by repeated state initiatives aimed at forcing or persuading employers to hold prices and wages down. Thus the pattern of rising wage inflation to 1978 was interspersed by several generally short deflationary periods of wage restraint. In 1953 the Antoine Pinay government introduced austerity measures in the wake of the Korean War inflation; wages bounced back after the mini-strike waves of 1953 and 1954. In 1959 Michel Debré, De Gaulle’s first Fifth Republic prime minister, introduced the Pinay-Rueff plan involving a massive devaluation coupled with severe wage restraint; in 1963 a huge miners’ strike announced the refusal of nationalised industry workers to continue to accept low pay. From 1964 to 1967 Giscard d’Estaing’s government imposed a Stabilisation Plan with a 3% target for prices and wages; probably the most successful of state incomes policies this also helped build up the pressure which exploded in the May-June events of 1968 in widespread mass strike action and factory occupations. From 1976 to 1978 the Barre Plan imposed a new squeeze on wages through threats to impose price curbs and deny government contracts to firms that gave rises higher than the rate of price inflation. The picture of wages being held down and then bouncing back up to 1981 is shown in Figure 3 in the peaks and troughs in the rate of annual wage rises. 

Figure 3
Annual % changes in average full-time net wages in the private and semi-public sectors in France, 1951-1997
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Collective bargaining supported by worker militancy clearly played an important role in reducing income inequalities in the 1970s. One of the drivers of this process was the radicalising 1968 experience for a whole new generation of workers. Workers were no longer prepared to passively accept the conditions they had felt obliged to accept before the partly successful experience of mass struggle of 1968. Resistance now became much more accepted. Another driver was the much higher rate of price inflation, initially kicked off through the 11% devaluation of August 1969, and later thrust upwards again through the oil price of 1973. This disturbed traditional assumptions about pay relativities and encouraged workers to redress the injustices they experienced as their existing real wages were reduced by the effects of inflation. Many large employers also decided pragmatically in the light of the mass mobilisations of 1968 and subsequent years to embark on negotiations with the unions rather than hold them at bay in the hope of finding negotiating partners who would be able to assist them in controlling their workforce. The result of this new balance of forces was between 1968 and 1982 operating surpluses at the disposal of French capital fell as a share of GDP by 12% while the share of wages rose by 8% (see Table 1 below). 

In response to the growing social unrest and the shift in the balance of class forces the state too changed its position. From 1950 to 1968 the state had provided an institutional framework for negotiations at national and sectoral level in which the balance of forces remained firmly in the employers’ favour. It intervened only at particular crisis moments to restrict the upward movement of wages when they started to appear threatening. After 1968 it became much more pro-active. It consciously sought, as President Pompidou put it just weeks after his election in 1969, ‘to make the employers understand that the unions are their natural interlocutors and that they must take their views into account before acting’ (quoted in Oppenheim 2000: 46). The lesson the state had drawn from 1968 was that  paritarism, the resolution of conflicts by negotiations between the social partners, had to be enforced on both French employers and unions. The interaction of these different elements and aspirations saw both wage negotiations and wage conflicts rise sharply in volume and frequency the 1970s, with a resulting increase in average annual wage rises from 8.0% between 1960 and 1968 to 12.6% between 1970 and 1978 (INSEE, Sociales et al. 1997: 223). 

The 1970s also saw two major attempts at modernising French pay outcomes, with the introduction of monthly pay for manual workers and of equal pay for women. The benefits to French capitalism of the former change were that it would help stabilise the labour force, provide workers with more stable incomes and permit them greater access to credit, while the provision of equal pay for women was viewed as both politically ‘just’ and as a means of encouraging more women to stay in employment thereby helping overcome continuing labour shortages. By December 1969 the proportion of manual workers paid monthly was 11%, but after the Engineering Agreement of 1970 and the enabling law of 1971 the proportions jumped to 41% in 1972 and 69% in 1978. At the time of the Equal Pay law which decreed that ‘All employers are required to guarantee for those undertaking the same work, or carrying out work of equal value, equality of remuneration between men and women’, full-time women earned just 67% of average male earnings, but by 1981 this proportion had risen to 73% (INSEE 2000). 

State intervention through profit-sharing

After De Gaulle was returned to power by the Algerian generals’ coup d’état against the Fourth Republic the government order of 7 January 1959 marked a really significant new step in state intervention over remuneration. This order made it legally possible for employees to take a share of their company’s capital, and offered to subsidise part of the costs of the exercise through company tax exemptions. This optional scheme was to be based on a company-level collective agreement between the firm and the unions that then had to be approved by the ministry officials.
 In the mid-1960s a group of ‘left’ Gaullists began to argue that the government should force recalcitrant employers to modernise their employment relations by making financial participation systems compulsory. Under their influence on August 16 1967 the government issued several orders effectively imposing such schemes on market-oriented firms (public or private) with more than 100 employees, and theoretically covering about five million workers.

However, the relatively small numbers targeted, the fact that among them the scheme largely helped only the already best off who already worked for highly profitable firms, the remote and variable nature of the financial benefit, and the absence of any attempt to associate participation with any form of democratisation of the workplace all ensured that the impact of the 1967 reform was extremely limited. By 1 December 1970 only 2.9 million workers were covered by the 5,778 agreements signed (four-fifths of which were signed only by the Works Council).
 Relatively few workers were persuaded that their interests would be better served by relying upon state-encouraged profit-sharing rather than on wage negotiation and mass mobilisation. The profit-sharing scheme therefore it did nothing to head off the explosion of class anger that reverberated throughout France in 1968. 

From the late 1960s the state therefore became more active over pay determination both directly and indirectly. On the one hand it sought to calm social unrest directly through direct legislation giving workers’ rights to a share of their firms’ profits and to equality of treatment between manual and non-manual and men and women workers. On the other hand it sought indirectly to suppress the rising level of conflict through encouraging increased use of the existing negotiating processes and through establishing new negotiating processes at the level of the firm, where it felt increased concessions could be extracted for wage rises than could occur if negotiations on pay were held remotely. Both approaches were to be continued and deepened under the radical new government that came to power with the defeat of Giscard D’Estaing and the election of François Mitterrand and a left National Assembly majority in 1981.

4.
1980s and 1990s

State intervention on pay determination in the 1980s and 1990s has occurred in a different context from the earlier ’30 glorious’ years. Where there had previously been 23 years of coherent continuous right-wing government, in the two decades since 1981 there has only been one two-year period with both a right-wing president and National Assembly. Where in the earlier period there was rapid growth, rising inflation, low unemployment and increasing militancy, in the twenty years since 1978 growth was much lower, inflation fell nearly to zero, unemployment was high and with some very important punctuation marks, strike action has declined. Trade union density fell from around 16% in the early 1980s to about 9% by the end of the decade, a level it remained around throughout the 1990s. The ‘victories’ over inflation and the ‘defeats’ over employment of the 1980s and 1990s are traced in Figure 4. 

Figure 4
French consumer price inflation and unemployment (%), 1980 - 1998
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During this twenty-year period France experienced the intensification of international competition deriving from the world context of economic slow-down combined with dramatically changing technologies and industrial restructuring towards the service sector.
 Yet it also witnessed rapidly rising labour costs as a result of the post-war welfare regime that had been essentially based on payroll taxes and which, during the Keynesian 1960s and the strike-prone 1970s, had been rendered increasingly generous.
 Subsequently when unemployment increased, raising the demand for unemployment payments, the falling number of social insurance contributors meant that the social insurance institutions and successive governments continuously raised social charges, essentially on employees: between 1975 and 1996 the proportion of the gross wage paid by those earning up to the first Social Security threshold (2.1 times higher than the SMIC) rose from 8.7% to 21.6% (Friez and Julhès 1998: 15).

The state’s focus on labour costs thus departed from its earlier Keynesian concerns with the growth and distribution of incomes to prioritising policies that would more narrowly help keep down this systemic increase. Its interventions on low pay in the 1980s and 1990s were both direct, covering the level of the minimum wage, and indirect, covering subsidies to employers and incentives to introduce part-time working. François Mitterrand’s election as president was followed by 18% rises to the SMIC hourly rate in both 1981 and 1982 (INSEE, 1997: 225). Then, with the curbing of the Mauroy government’s redistributive Keynesianism and its replacement by monetarist policies, the rises slowed and, as shown in Figure 1, from 1983 until 1990 the purchasing power of those on the SMIC remained static. In 1991 SMIC purchasing power climbed slightly and then again in the election years of 1995 and 1997 when it was increased by 4%, nearly double the prevailing rate of price inflation. 

In the context of falling inflation and the doubling of unemployment between 1981 and 1998 the combination of a low national minimum wage and the encouragement of employers to employ low paid and part-time workers accompanied a major increase in the size of France’s low-paid and insecure ‘peripheral’ workforce. By 1999 as many as 5.2 million workers either earned at or below the net monthly minimum wage (SMIC) level of 5,540 francs (Contrepois 2000). The proportion of French workers receiving less than two-thirds of the (after-social security deductions) median wage rose from 11.4% in 1984 to 15.1% in 1997 (Concialdi and Ponthieux 1999: 163). 

The state had succeeded in lowering labour costs significantly for an important section of predominantly small French employers.

State pay formation policies

State interventions on pay formation in the 1980s and 1990s occurred through very similar mechanisms to those used consistently after 1950: through freezes on private and more often on public wage rises, through reform of collective bargaining including tougher legislation on equal treatment at work in 1983, and via the legislative encouragement of non-wage forms of remuneration. Public expenditure cuts and deflationary fiscal measures were taken under both governments of the left and right. Under the left in 1982 there was a strict freeze on prices and on all wage rises apart from the SMIC; in 1983 sweeping austerity measures were introduced; in 1984 the government formally broke with the policy of indexing nationalised industry and government pay rates to the rate of inflation. While under the right in 1986 the ‘cohabitation’ government of Jacques Chirac reproduced the socialists’ budgetary controls; and in 1996 the Alain Juppé government imposed a year’s pay freeze on workers in the public sector.

The state also renewed its endeavour to locate a significant part of collective bargaining at the level of the firm, where it was felt employers would be much tougher on wage rises and more insistent on the introduction of new labour practices, and where the unions – particularly in the private sector - were very much weaker and the socialists argued that the obligation to negotiate might strengthen them. In 1982 the Auroux law required firms to negotiate once a year at both the level of the sector and of the firm. This was only an obligation to talk, not to agree, but slowly it began to have major consequences for the extent and regularity of company-level negotiations. The impact was felt first in France’s larger firms who began to institute regular bargaining. From 1983 and 1988 the number of company-level agreements averaged just over 5,000 a year, but they then rose over the next six years to average over 6,500 a year. Then, in the 1990s as other legal changes were introduced allowing greater flexibility in the organisation of working time provided local agreements were reached between the management and the unions, the numbers of agreements reported to the Ministry of Labour increased still more dramatically. By 1994 agreements on working time and on other issues that were not directly about pay became a bare majority of the 7,450 agreements reached that year (DARES 1995: 12). Subsequently in the wake of new working time legislation first in 1996 and then in 1998 (Jefferys 2000), the numbers of local agreements reported rose from 11,797 in 1997 to 30,965 in 1999 of which 25,000 were about working time, but as many as 11,000 were about wages and bonuses (DARES 2000: 40). More than 30 years after it had first attempted to persuade French employers of the merits of decentralised collective bargaining, it appeared as if the state was finally on route to achieving this objective.

In the 1990s in response to the low levels of inflation which tended to make pay systems very rigid, the state became more interested than it had been earlier in encouraging employers to adopt more sophisticated methods of remunerating their employees. In particular firms were encouraged to individualise their salary schemes and to make more use of non-direct wage benefits. Bonuses of one form or another became more common, and their share of the average gross annual wage rose from 9.9% in 1977 to 11.7% in 1983 and to 14.3% in 1996, when non-monthly bonuses made up 7.2% of workers’ gross remuneration (INSEE et al. 1997: 62-3). One of the key ways of paying these bonuses involved using the optional 1959 profit-sharing law as the legal basis for several other forms of performance or objectives-related bonus (called intéressement) and by 1994 1.3% of French firms – mainly larger ones - had such agreements covering 2.6 million workers. At the same time the 1967 long-term profit-sharing scheme (called participation) was amended on October 21 1986 by the newly returned Gaullist majority in the National Assembly, and fine-tuned again first by the left in 1990 and then again by the much larger right-wing majority on July 25 1994. In 1991 the coverage of the law was extended to all those working in firms with more than 50 workers – but since few French firms achieved the level of profits required to trigger profit-sharing this extension did not make much difference to the actual number of beneficiaries.

As a result of the combination of the new balance of class forces created by falling inflation and rising unemployment and by the severity and direction of state intervention under the Socialist converts to monetarism, from 1982 until 1990, workers’ wages fell as a share of GDP while the disposable operating surplus available to capital increased. Since then economic growth slowed still further, with output falling from an average 2.8% growth a year between 1983 and 1990 to 1.5% between 1991 and 1998 (INSEE 2000). Yet at the same time electoral pressures led to the minimum wage being nudged up by above inflation amounts, and in 1995 French public sector workers revealed their latent capacity for mobilisation, helping stabilise the respective shares of labour and capital in the 1990s as shown in Table 1. 

Table 1 
Wages and Profits, two cost components
 of French GDP, 1960-1996

	Year
	Compensation of Employees %
	Operating Surplus %
	Year
	Compensation of Employees %
	Operating Surplus %

	1960
	44.49
	32.39
	1982
	56.66
	18.03

	1968
	48.43
	30.16
	1984
	55.61
	19.02

	1970
	49.33
	28.57
	1986
	53.42
	21.73

	1972
	49.95
	27.42
	1988
	51.90
	22.42

	1974
	52.10
	25.01
	1990
	51.80
	22.46

	1976
	54.86
	21.3
	1992
	52.41
	22.34

	1978
	55.12
	21.2
	1994
	51.82
	22.67

	1980
	56.11
	18.85
	1996
	52.15
	22.26


Source:
OECD (1998) National Accounts, Main Aggregates 1960-1997

There has been a considerable weakening of independent working class representation since the 1970s, with the state increasingly focused on encouraging structural reform to the wage formation process by giving more legal weight to decentralized, firm-level bargaining. Yet far from testifying to the retreat of the state from wage formation and income distribution, these steps may be viewed as having a continuity with earlier traditions of state intervention. 

5.
Conclusion

We have provided evidence that the French state continues to intervene significantly in not dissimilar ways as in the past in the wage determination processes between employers and employees. From a procedural perspective it structures the form, content and level of collective bargaining and provides legal and fiscal encouragement to employers to provide non-wage or deferred remuneration through profit-sharing bonuses, stake-holdings and pension funds; it also encourages employers in the low-paid sector to employ full and part-time workers. From a substantive perspective the state most obviously still determines the level of the minimum wage, thereby impacting directly on the degree of income inequality. But it also controls the level of wages paid in the large public sector in which roughly one in four French work, operates fiscal policies or other controls to restrain private sector employers from paying ‘excessive’ increases, and has made law requiring employers to ensure wage equality between the sexes. 

The continuities in state intervention presented above might surprise those who detect clear changes in the ‘mode of production’ during the 1970s and who view the contemporary state as playing a much less significant role in employment relations in the era of ‘globalisation’ than previously. Yet if state interventions are seen as being carried through by a powerful elite operating in both their own interests and those of important sections of the national capitalist class, then their recurrence through the whole of the post-war period ceases to be an anomaly. For the weakness of the French employers, the lack of a distinct employer-interest political party, and the relatively strong Communist tradition among the working classes that emerged from the Second World War gave and still gives the French state the task of a more direct mediation in employment relations than in many other Western European states. Despite changes in the structure of the French economy, in the composition of the labour force and in the impact of international economic forces, in particular those of American capitalism, the French state remains a significant actor in employment relations. 
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� The paper is extracted from a chapter by the authors in a forthcoming book edited by Peter Dorey, European State Incomes Policies since 1945, Cheltenham: Edward Elgar.


� France’s population grew by nine million between 1801 and 1860,  but from then until 1913 it increased by only 2.5 million (� ADDIN ENRfu ��Marchand and Thélot 1991�).


� This law was gradually extended to other associated sectors between 1922 and 1935. A law of 14 December 1928 extended it to all male workers doing the work (Ray 1999). Thus the idea of a minimum wage did continue to make headway in the interwar years, as illustrated also by the 1924 law guaranteeing war veterans the minimum wage normally pertaining in their occupation and region (� ADDIN ENRfu ��Lyon-Caen, G. 1967).�


� There could be between five and nine grades for manual workers, ranging from unskilled = 100 to highly-skilled =170; white collar workers were allocated grades between 115 and 170; while technical workers and foremen could rise as high as 500.


� Negotiated in the Rue de Grenelle between De Gaulle’s Prime Minister, Georges Pompidou, the CNPF and the unions.


� This law has been increasingly used in the 1990s as the basis for the payment of occasional performance or objectives-related bonuses directly into the employee’s wages.


� Coverage rose slowly throughout the next twenty years, reaching just 4.5 million by the end of the 1980s.


� Between 1980 and 1999 agriculture declined from 8.8% to 4.2% of the active labour force, industry and construction declined from 35.7% to 24.9%, while the service sector expanded from 55.5% to 70.8% (� ADDIN ENRfu ��Contrepois 2000).�


� Two measures of this generosity are the increase from 19.3% in 1960 to 35.3% in 1983 in social benefits as a % of household disposable income, and the fact that in 1983 only 6% of all benefits were means-tested (� ADDIN ENRfu ��Ambler 1991). �


� Charges on employers rose too, but largely as a result of changes in the threshold level, and by very little: up from 37.9% in 1978 to 40% in 1996 (� ADDIN ENRfu ��Friez and Julhès 1998).�


� One consequence of the extension of the 1967 law to workplaces with between 50 and 100 workers was to significantly increase to 6,500 in 1995 the numbers of Company Saving Schemes (plan d’épargne d’entreprise) in place, principally in larger firms.


� The three components not shown are: indirect taxes (less subsidies), consumption of fixed capital and statistical discrepancy.





_1039509466.xls
Chart1

		1951

		1952

		1953

		1954

		1955

		1956

		1957

		1958

		1959

		1960

		1961

		1962

		1963

		1964

		1965

		1966

		1967

		1968

		1969

		1970

		1971

		1972

		1973

		1974

		1975

		1976

		1977

		1978

		1979

		1980

		1981

		1982

		1983

		1984

		1985

		1986

		1987

		1988

		1989

		1990

		1991

		1992

		1993

		1994

		1995

		1996

		1997



Annual % increase

15.5

17.9

2.4

9.3

10.5

10.5

10.5

11.3

6.4

10

8

9.7

10

6.4

6

6.3

5.3

10.1

10.8

9.4

10.9

10.1

12.1

17.3

14.5

15.8

10.3

13.2

8.6

13.8

13.2

13.8

10.6

7.1

7.1

5.3

2.7

2.9

4.4

5.2

3.6

2.6

2.5

2.5

2

0.7

2.1



Sheet1

		Income inequalities 1998

		TABLEAU C.03-7A

		Distribution par décile des salaires annuels dans les entreprises privées et publiques (1) (2)

		Année 1998 : Salariés à temps complet hors stagiaires et apprentis

		Sources  :  INSEE, actualisation des DADS 1997 d'après l'enquête trimestrielle ACEMO

		et l'enquête primes du Ministère de l'Emploi et de la Solidarité																Unité : Francs courants

						Sexe masculin						Sexe féminin						Ensemble

						Salaire (4)						Salaire (4)						Salaire (4)

		Déciles (3)		Salaire		net de				Salaire		net de				Salaire		net de

				brut		prélévements				brut		prélévements				brut		prélévements

		D 1		91080		72730				82360		65280				87700		69710

		D 2		103130		82270				91940		72630				98970		78650

		D 3		114360		91210				100460		79330				109570		87110

		D 4		126180		100720				109890		86870				120960		96310

		D 5 médiane		139690		111560				121250		95990				133740		106550

		D 6		156000		124560				134440		106600				149050		118840

		D 7		178180		142140				150810		119650				168950		134530

		D 8		212900		170120				173980		137810				199820		159470

		D 9		287150		228820				215450		171340				263680		210090

		D 9 / D 1		3,15		3,15				2,62		2,62				3,01		3,01

		Salaire moyen		174520		139500				139970		111080				163940		130790

		(1) Salariés à temps complet du secteur privé et des entreprises publiques, hors personnel domestique et éducation-santé-action sociale, mais y compris La Poste et France Telecom.

		(2) Ce tableau n'est pas directement comparable au tableau C03-7B; les champs sont différents, il s'agit ici d'estimations (actualisation des DADS 1997).

		(3) En 1998, 10 % des salariés à temps complet ont un salaire annuel offert brut inférieur à 87 700 francs, 20 % inférieur à 98 970 francs, etc.

		(4) Les prélévements sont  : les cotisations sociales, la CSG et la CRDS.

		Évolution du pouvoir d'achat  du salaire minimum et du salaire moyen, 1951-1997

		Source : Insee, séries longues sur les salaires

				Minimum		Average

		1951		100		100																						Minimum		Average

		1952		100		105																				1978		259		308

		1953		101		109																				1979		257		302

		1954		117		119																				1980		260		303

		1955		126		131																				1981		273		302

		1956		124		142																				1982		284		307

		1957		124		152																				1983		289		310

		1958		122		147																				1984		289		309

		1959		122		147																				1985		290		313

		1960		122		157																				1986		290		321

		1961		120		164																				1987		290		320

		1962		120		172																				1988		289		321

		1963		122		180																				1989		287		323

		1964		121		185																				1990		289		329

		1965		123		192																				1991		295		330

		1966		125		198																				1992		297		331

		1967		125		203																				1993		295		329

		1968		150		214																				1994		293		329

		1969		166		223																				1995		296		336

		1970		170		232																				1996		296		334

		1971		178		243																				1997		302		337

		1972		186		252

		1973		205		264

		1974		222		272

		1975		236		279

		1976		244		294

		1977		250		297

		1978		259		308

		1979		257		302

		1980		260		303

		1981		273		302

		1982		284		307

		1983		289		310

		1984		289		309

		1985		290		313

		1986		290		321

		1987		290		320

		1988		289		321

		1989		287		323

		1990		289		329

		1991		295		330

		1992		297		331

		1993		295		329

		1994		293		329

		1995		296		336

		1996		296		334

		1997		302		337

		Dispersion des salaires nets annuels à temps complet par sexe depuis 1950

		Ensemble

		Source : Insee, DADS

				1950		1951		1952		1953		1954		1955		1956		1957		1958		1959		1960		1961		1962		1963		1964		1965		1966		1967		1968		1969		1970		1971		1972		1973		1974		1975		1976		1977		1978		1979		1980		1981		1982		1983		1984		1985		1986		1987		1988		1989		1990		1991		1992		1993		1994		1995		1996		1997

		Decile 9 / Decile 1		3.55		3.4		3.65				3.47				3.58		3.76				3.69		3.82		3.77		3.9		3.97		3.95		4.12		4.18		4.08		3.81		3.53		3.66		3.7		3.71		3.6		3.49		3.5		3.38		3.35		3.3		3.25		3.25		3.22		3.19		3.13		3.09		3.12		3.16		3.18		3.23		3.27		3.26		3.26		3.23		3.21		3.08		3.08		3.09		3.07

		D9 / D5		1,81		1,92		1,92		...		1,94		...		1,98		1,96		...		2,01		2,02		2,03		2,05		2,00		2,00		2,08		2,09		2,07		2,03		2,03		2,03		2,01		2,02		2,00		2,01		2,01		1,97		1,96		1,96		1,94		1,93		1,93		1,94		1,94		1,93		1,95		1,96		1,97		1,97		1,99		1,99		1,99		1,97		1,95		1,93		1,93		1,93		1,93

		D5 / D1		1,97		1,77		1,90		...		1,79		1,61		1,81		1,92		...		1,84		1,89		1,86		1,90		1,99		1,98		1,98		2,00		1,97		1,88		1,74		1,81		1,84		1,84		1,80		1,74		1,74		1,71		1,71		1,68		1,67		1,69		1,67		1,65		1,62		1,60		1,60		1,62		1,62		1,64		1,65		1,64		1,64		1,64		1,64		1,59		1,59		1,60		1,59

		Variation annuelle de l'indice des prix à la consommation, 1950-1998

		Source : Insee

		%		Moyenne

		1950		11.1

		1951		16.9

		1952		11.8

		1953		-1.2				1960		3.7		1970		5.2

		1954		-0.4				1961		3.3		1971		5.5

		1955		1.2				1962		4.7		1972		6.2

		1956		2				1963		4.8		1973		7.3

		1957		2.7				1964		3.4		1974		13.7

		1958		15				1965		2.5		1975		11.8

		1959		6.2				1966		2.7		1976		9.6

		1960		3.7				1967		2.6		1977		9.4

		1961		3.3				1968		4.6		1978		9.1

		1962		4.7						3.5888888889				8.6444444444

		1963		4.8

		1964		3.4

		1965		2.5

		1966		2.7

		1967		2.6

		1968		4.6

		1969		6.5

		1970		5.2

		1971		5.5

		1972		6.2

		1973		7.3

		1974		13.7

		1975		11.8

		1976		9.6

		1977		9.4

		1978		9.1

		1979		10.8

		1980		13.6

		1981		13.4

		1982		11.8

		1983		9.6						Year		Annual % increase		Year		Annual % increase

		1984		7.4						1951		15.5		1966		6.3

		1985		5.8						1952		17.9		1967		5.3

		1986		2.7						1953		2.4		1968		10.1

		1987		3.1						1954		9.3		1969		10.8

		1988		2.7						1955		10.5		1970		9.4

		1989		3.6						1956		10.5		1971		10.9				10		9.4

		1990		3.4						1957		10.5		1972		10.1				8		10.9

		1991		3.2						1958		11.3		1973		12.1				9.7		10.1

		1992		2.4						1959		6.4		1974		17.3				10		12.1

		1993		2.1						1960		10		1975		14.5				6.4		17.3

		1994		1.7						1961		8		1976		15.8				6		14.5

		1995		1.7						1962		9.7		1977		10.3				6.3		15.8

		1996		2						1963		10		1978		13.2				5.3		10.3

		1997		1.2						1964		6.4		1979		8.6				10.1		13.2

		1998		0.7						1965		6		1980		13.8				7.9777777778		12.6222222222

				Inflation		Unemployment

		1980		13.6		6.4

		1981		13.4		7.4

		1982		11.8		8.1

		1983		9.6		8.4

		1984		7.4		9.8

		1985		5.8		10.2

		1986		2.7		10.4

		1987		3.1		10.5

		1988		2.7		10

		1989		3.6		9.4

		1990		3.4		8.9

		1991		3.2		9.4

		1992		2.4		10.3

		1993		2.1		11.6

		1994		1.7		12.3

		1995		1.7		11.6

		1996		2		12.3

		1997		1.2		12.5

		1998		0.7		11.8

		Taux de chômage par sexe et âge, 1970 à 1998 (moyenne annuelle)

		Ensemble

		Source : Insee, séries longues du marché du travail

		%		15-24 ans		25-49 ans		50 + ans		Ensemble

		1970		4,9		1,5		2,5		2,5

		1971		5,2		1,8		2,6		2,7

		1972		5,6		1,8		2,6		2,8

		1973		5,8		1,7		2,2		2,7

		1974		6,4		1,9		2,1		2,8

		1975		9,1		2,9		2,7		4,1

		1976		10,3		3,1		3,1		4,5

		1977		11,8		3,5		3,5		5,1

		1978		12,2		3,7		3,6		5,3

		1979		14,1		4,1		4,2		5,9

		1980		15,5		4,3		4,6		6,4

		1981		17,9		5,2		5,2		7,4

		1982		19,4		5,7		5,6		8,1

		1983		19,6		6,0		5,7		8,4

		1984		23,2		7,0		6,4		9,8

		1985		23,2		7,7		7,0		10,2

		1986		22,3		8,2		7,1		10,4

		1987		21,0		8,7		7,8		10,5

		1988		19,4		8,5		7,5		10,0

		1989		17,5		8,2		7,1		9,4

		1990		16,5		7,8		6,6		8,9

		1991		17,9		8,3		7,0		9,4

		1992		19,6		9,2		7,9		10,3

		1993		22,7		10,6		7,9		11,6

		1994		24,4		11,3		8,1		12,3

		1995		23,2		10,6		8,1		11,6

		1996		24,6		11,3		8,9		12,3

		1997		25,6		11,5		9,4		12,5

		1998		24,1		10,9		9,1		11,8

		Year		Annual % increase

		1951		15.5

		1952		17.9

		1953		2.4

		1954		9.3

		1955		10.5

		1956		10.5

		1957		10.5

		1958		11.3

		1959		6.4

		1960		10

		1961		8

		1962		9.7

		1963		10

		1964		6.4

		1965		6

		1966		6.3

		1967		5.3

		1968		10.1

		1969		10.8

		1970		9.4

		1971		10.9

		1972		10.1

		1973		12.1

		1974		17.3

		1975		14.5

		1976		15.8

		1977		10.3

		1978		13.2

		1979		8.6

		1980		13.8		13.6

		1981		13.2		13.4

		1982		13.8		11.8
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		Income inequalities 1998

		TABLEAU C.03-7A

		Distribution par décile des salaires annuels dans les entreprises privées et publiques (1) (2)

		Année 1998 : Salariés à temps complet hors stagiaires et apprentis

		Sources  :  INSEE, actualisation des DADS 1997 d'après l'enquête trimestrielle ACEMO

		et l'enquête primes du Ministère de l'Emploi et de la Solidarité																Unité : Francs courants

						Sexe masculin						Sexe féminin						Ensemble

						Salaire (4)						Salaire (4)						Salaire (4)

		Déciles (3)		Salaire		net de				Salaire		net de				Salaire		net de

				brut		prélévements				brut		prélévements				brut		prélévements

		D 1		91080		72730				82360		65280				87700		69710

		D 2		103130		82270				91940		72630				98970		78650

		D 3		114360		91210				100460		79330				109570		87110

		D 4		126180		100720				109890		86870				120960		96310

		D 5 médiane		139690		111560				121250		95990				133740		106550

		D 6		156000		124560				134440		106600				149050		118840

		D 7		178180		142140				150810		119650				168950		134530

		D 8		212900		170120				173980		137810				199820		159470

		D 9		287150		228820				215450		171340				263680		210090

		D 9 / D 1		3,15		3,15				2,62		2,62				3,01		3,01

		Salaire moyen		174520		139500				139970		111080				163940		130790

		(1) Salariés à temps complet du secteur privé et des entreprises publiques, hors personnel domestique et éducation-santé-action sociale, mais y compris La Poste et France Telecom.

		(2) Ce tableau n'est pas directement comparable au tableau C03-7B; les champs sont différents, il s'agit ici d'estimations (actualisation des DADS 1997).

		(3) En 1998, 10 % des salariés à temps complet ont un salaire annuel offert brut inférieur à 87 700 francs, 20 % inférieur à 98 970 francs, etc.

		(4) Les prélévements sont  : les cotisations sociales, la CSG et la CRDS.

		Évolution du pouvoir d'achat  du salaire minimum et du salaire moyen, 1951-1997

		Source : Insee, séries longues sur les salaires

				Minimum		Average

		1951		100		100																						Minimum		Average

		1952		100		105																				1978		259		308

		1953		101		109																				1979		257		302

		1954		117		119																				1980		260		303

		1955		126		131																				1981		273		302

		1956		124		142																				1982		284		307

		1957		124		152																				1983		289		310

		1958		122		147																				1984		289		309

		1959		122		147																				1985		290		313

		1960		122		157																				1986		290		321

		1961		120		164																				1987		290		320

		1962		120		172																				1988		289		321

		1963		122		180																				1989		287		323

		1964		121		185																				1990		289		329

		1965		123		192																				1991		295		330

		1966		125		198																				1992		297		331

		1967		125		203																				1993		295		329

		1968		150		214																				1994		293		329

		1969		166		223																				1995		296		336

		1970		170		232																				1996		296		334

		1971		178		243																				1997		302		337

		1972		186		252

		1973		205		264

		1974		222		272

		1975		236		279

		1976		244		294

		1977		250		297

		1978		259		308

		1979		257		302

		1980		260		303

		1981		273		302

		1982		284		307

		1983		289		310

		1984		289		309

		1985		290		313

		1986		290		321

		1987		290		320

		1988		289		321

		1989		287		323

		1990		289		329

		1991		295		330

		1992		297		331

		1993		295		329

		1994		293		329

		1995		296		336

		1996		296		334

		1997		302		337

		Dispersion des salaires nets annuels à temps complet par sexe depuis 1950

		Ensemble

		Source : Insee, DADS

				1950		1951		1952		1953		1954		1955		1956		1957		1958		1959		1960		1961		1962		1963		1964		1965		1966		1967		1968		1969		1970		1971		1972		1973		1974		1975		1976		1977		1978		1979		1980		1981		1982		1983		1984		1985		1986		1987		1988		1989		1990		1991		1992		1993		1994		1995		1996		1997

		Decile 9 / Decile 1		3.55		3.4		3.65				3.47				3.58		3.76				3.69		3.82		3.77		3.9		3.97		3.95		4.12		4.18		4.08		3.81		3.53		3.66		3.7		3.71		3.6		3.49		3.5		3.38		3.35		3.3		3.25		3.25		3.22		3.19		3.13		3.09		3.12		3.16		3.18		3.23		3.27		3.26		3.26		3.23		3.21		3.08		3.08		3.09		3.07

		D9 / D5		1,81		1,92		1,92		...		1,94		...		1,98		1,96		...		2,01		2,02		2,03		2,05		2,00		2,00		2,08		2,09		2,07		2,03		2,03		2,03		2,01		2,02		2,00		2,01		2,01		1,97		1,96		1,96		1,94		1,93		1,93		1,94		1,94		1,93		1,95		1,96		1,97		1,97		1,99		1,99		1,99		1,97		1,95		1,93		1,93		1,93		1,93

		D5 / D1		1,97		1,77		1,90		...		1,79		1,61		1,81		1,92		...		1,84		1,89		1,86		1,90		1,99		1,98		1,98		2,00		1,97		1,88		1,74		1,81		1,84		1,84		1,80		1,74		1,74		1,71		1,71		1,68		1,67		1,69		1,67		1,65		1,62		1,60		1,60		1,62		1,62		1,64		1,65		1,64		1,64		1,64		1,64		1,59		1,59		1,60		1,59

		Variation annuelle de l'indice des prix à la consommation, 1950-1998

		Source : Insee

		%		Moyenne

		1950		11.1

		1951		16.9

		1952		11.8

		1953		-1.2				1960		3.7		1970		5.2

		1954		-0.4				1961		3.3		1971		5.5

		1955		1.2				1962		4.7		1972		6.2

		1956		2				1963		4.8		1973		7.3

		1957		2.7				1964		3.4		1974		13.7

		1958		15				1965		2.5		1975		11.8

		1959		6.2				1966		2.7		1976		9.6

		1960		3.7				1967		2.6		1977		9.4

		1961		3.3				1968		4.6		1978		9.1

		1962		4.7						3.5888888889				8.6444444444

		1963		4.8

		1964		3.4

		1965		2.5

		1966		2.7

		1967		2.6

		1968		4.6

		1969		6.5

		1970		5.2

		1971		5.5

		1972		6.2

		1973		7.3

		1974		13.7

		1975		11.8

		1976		9.6

		1977		9.4

		1978		9.1

		1979		10.8

		1980		13.6

		1981		13.4

		1982		11.8

		1983		9.6						Year		Annual % increase		Year		Annual % increase

		1984		7.4						1951		15.5		1966		6.3

		1985		5.8						1952		17.9		1967		5.3

		1986		2.7						1953		2.4		1968		10.1

		1987		3.1						1954		9.3		1969		10.8

		1988		2.7						1955		10.5		1970		9.4

		1989		3.6						1956		10.5		1971		10.9				10		9.4

		1990		3.4						1957		10.5		1972		10.1				8		10.9

		1991		3.2						1958		11.3		1973		12.1				9.7		10.1

		1992		2.4						1959		6.4		1974		17.3				10		12.1

		1993		2.1						1960		10		1975		14.5				6.4		17.3

		1994		1.7						1961		8		1976		15.8				6		14.5

		1995		1.7						1962		9.7		1977		10.3				6.3		15.8

		1996		2						1963		10		1978		13.2				5.3		10.3

		1997		1.2						1964		6.4		1979		8.6				10.1		13.2

		1998		0.7						1965		6		1980		13.8				7.9777777778		12.6222222222

				Inflation		Unemployment

		1980		13.6		6.4

		1981		13.4		7.4

		1982		11.8		8.1

		1983		9.6		8.4

		1984		7.4		9.8

		1985		5.8		10.2

		1986		2.7		10.4

		1987		3.1		10.5

		1988		2.7		10

		1989		3.6		9.4

		1990		3.4		8.9

		1991		3.2		9.4

		1992		2.4		10.3

		1993		2.1		11.6

		1994		1.7		12.3

		1995		1.7		11.6

		1996		2		12.3

		1997		1.2		12.5

		1998		0.7		11.8

		Taux de chômage par sexe et âge, 1970 à 1998 (moyenne annuelle)

		Ensemble

		Source : Insee, séries longues du marché du travail

		%		15-24 ans		25-49 ans		50 + ans		Ensemble

		1970		4,9		1,5		2,5		2,5

		1971		5,2		1,8		2,6		2,7

		1972		5,6		1,8		2,6		2,8

		1973		5,8		1,7		2,2		2,7

		1974		6,4		1,9		2,1		2,8

		1975		9,1		2,9		2,7		4,1

		1976		10,3		3,1		3,1		4,5

		1977		11,8		3,5		3,5		5,1

		1978		12,2		3,7		3,6		5,3

		1979		14,1		4,1		4,2		5,9

		1980		15,5		4,3		4,6		6,4

		1981		17,9		5,2		5,2		7,4

		1982		19,4		5,7		5,6		8,1

		1983		19,6		6,0		5,7		8,4

		1984		23,2		7,0		6,4		9,8

		1985		23,2		7,7		7,0		10,2

		1986		22,3		8,2		7,1		10,4

		1987		21,0		8,7		7,8		10,5

		1988		19,4		8,5		7,5		10,0

		1989		17,5		8,2		7,1		9,4

		1990		16,5		7,8		6,6		8,9

		1991		17,9		8,3		7,0		9,4

		1992		19,6		9,2		7,9		10,3

		1993		22,7		10,6		7,9		11,6

		1994		24,4		11,3		8,1		12,3

		1995		23,2		10,6		8,1		11,6

		1996		24,6		11,3		8,9		12,3

		1997		25,6		11,5		9,4		12,5

		1998		24,1		10,9		9,1		11,8





Sheet1

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



Minimum

Average



Sheet2

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



Minimum

Average



Sheet3

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



Dispersion ds salires nets annuels à temps complet par sexe depuis 1950
Ensemble
Source : Insee, DADS

 1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 1961 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 1992 1993  1994 1995 1996 1997
D9 / D1 3,55 3,40 3,65 ... 3,47 ... 3,58 3,76 ... 3,69 3,82 3,77 3,90 3,97 3,95 4,12 4,18 4,08 3,81 3,53 3,66 3,70 3,71 3,60 3,49 3,50 3,38 3,35 3,30 3,25 3,25 3,22 3,19 3,13 3,09 3,12 3,16 3,18 3,23 3,27 3,26 3,26 3,23 3,21 3,08 3,08 3,09 3,07
D9 / D5 1,81 1,92 1,92 ... 1,94 ... 1,98 1,96 ... 2,01 2,02 2,03 2,05 2,00 2,00 2,08 2,09 2,07 2,03 2,03 2,03 2,01 2,02 2,00 2,01 2,01 1,97 1,96 1,96 1,94 1,93 1,93 1,94 1,94 1,93 1,95 1,96 1,97 1,97 1,99 1,99 1,99 1,97 1,95 1,93 1,93 1,93 1,93
D5 / D1 1,97 1,77 1,90 ... 1,79 1,61 1,81 1,92 ... 1,84 1,89 1,86 1,90 1,99 1,98 1,98 2,00 1,97 1,88 1,74 1,81 1,84 1,84 1,80 1,74 1,74 1,71 1,71 1,68 1,67 1,69 1,67 1,65 1,62 1,60 1,60 1,62 1,62 1,64 1,65 1,64 1,64 1,64 1,64 1,59 1,59 1,60 1,59
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		Income inequalities 1998

		TABLEAU C.03-7A

		Distribution par décile des salaires annuels dans les entreprises privées et publiques (1) (2)

		Année 1998 : Salariés à temps complet hors stagiaires et apprentis

		Sources  :  INSEE, actualisation des DADS 1997 d'après l'enquête trimestrielle ACEMO

		et l'enquête primes du Ministère de l'Emploi et de la Solidarité																Unité : Francs courants

						Sexe masculin						Sexe féminin						Ensemble

						Salaire (4)						Salaire (4)						Salaire (4)

		Déciles (3)		Salaire		net de				Salaire		net de				Salaire		net de

				brut		prélévements				brut		prélévements				brut		prélévements

		D 1		91080		72730				82360		65280				87700		69710

		D 2		103130		82270				91940		72630				98970		78650

		D 3		114360		91210				100460		79330				109570		87110

		D 4		126180		100720				109890		86870				120960		96310

		D 5 médiane		139690		111560				121250		95990				133740		106550

		D 6		156000		124560				134440		106600				149050		118840

		D 7		178180		142140				150810		119650				168950		134530

		D 8		212900		170120				173980		137810				199820		159470

		D 9		287150		228820				215450		171340				263680		210090

		D 9 / D 1		3,15		3,15				2,62		2,62				3,01		3,01

		Salaire moyen		174520		139500				139970		111080				163940		130790

		(1) Salariés à temps complet du secteur privé et des entreprises publiques, hors personnel domestique et éducation-santé-action sociale, mais y compris La Poste et France Telecom.

		(2) Ce tableau n'est pas directement comparable au tableau C03-7B; les champs sont différents, il s'agit ici d'estimations (actualisation des DADS 1997).

		(3) En 1998, 10 % des salariés à temps complet ont un salaire annuel offert brut inférieur à 87 700 francs, 20 % inférieur à 98 970 francs, etc.

		(4) Les prélévements sont  : les cotisations sociales, la CSG et la CRDS.

		Évolution du pouvoir d'achat  du salaire minimum et du salaire moyen, 1951-1997

		Source : Insee, séries longues sur les salaires

				Minimum		Average

		1951		100		100																						Minimum		Average

		1952		100		105																				1978		259		308

		1953		101		109																				1979		257		302

		1954		117		119																				1980		260		303

		1955		126		131																				1981		273		302

		1956		124		142																				1982		284		307

		1957		124		152																				1983		289		310

		1958		122		147																				1984		289		309

		1959		122		147																				1985		290		313

		1960		122		157																				1986		290		321

		1961		120		164																				1987		290		320

		1962		120		172																				1988		289		321

		1963		122		180																				1989		287		323

		1964		121		185																				1990		289		329

		1965		123		192																				1991		295		330

		1966		125		198																				1992		297		331

		1967		125		203																				1993		295		329

		1968		150		214																				1994		293		329

		1969		166		223																				1995		296		336

		1970		170		232																				1996		296		334

		1971		178		243																				1997		302		337

		1972		186		252

		1973		205		264

		1974		222		272

		1975		236		279

		1976		244		294

		1977		250		297

		1978		259		308

		1979		257		302

		1980		260		303

		1981		273		302

		1982		284		307

		1983		289		310

		1984		289		309

		1985		290		313

		1986		290		321

		1987		290		320

		1988		289		321

		1989		287		323

		1990		289		329

		1991		295		330

		1992		297		331

		1993		295		329

		1994		293		329

		1995		296		336

		1996		296		334

		1997		302		337

		Dispersion des salaires nets annuels à temps complet par sexe depuis 1950

		Ensemble

		Source : Insee, DADS

				1950		1951		1952		1953		1954		1955		1956		1957		1958		1959		1960		1961		1962		1963		1964		1965		1966		1967		1968		1969		1970		1971		1972		1973		1974		1975		1976		1977		1978		1979		1980		1981		1982		1983		1984		1985		1986		1987		1988		1989		1990		1991		1992		1993		1994		1995		1996		1997

		Decile 9 / Decile 1		3.55		3.4		3.65				3.47				3.58		3.76				3.69		3.82		3.77		3.9		3.97		3.95		4.12		4.18		4.08		3.81		3.53		3.66		3.7		3.71		3.6		3.49		3.5		3.38		3.35		3.3		3.25		3.25		3.22		3.19		3.13		3.09		3.12		3.16		3.18		3.23		3.27		3.26		3.26		3.23		3.21		3.08		3.08		3.09		3.07

		D9 / D5		1,81		1,92		1,92		...		1,94		...		1,98		1,96		...		2,01		2,02		2,03		2,05		2,00		2,00		2,08		2,09		2,07		2,03		2,03		2,03		2,01		2,02		2,00		2,01		2,01		1,97		1,96		1,96		1,94		1,93		1,93		1,94		1,94		1,93		1,95		1,96		1,97		1,97		1,99		1,99		1,99		1,97		1,95		1,93		1,93		1,93		1,93

		D5 / D1		1,97		1,77		1,90		...		1,79		1,61		1,81		1,92		...		1,84		1,89		1,86		1,90		1,99		1,98		1,98		2,00		1,97		1,88		1,74		1,81		1,84		1,84		1,80		1,74		1,74		1,71		1,71		1,68		1,67		1,69		1,67		1,65		1,62		1,60		1,60		1,62		1,62		1,64		1,65		1,64		1,64		1,64		1,64		1,59		1,59		1,60		1,59

		Variation annuelle de l'indice des prix à la consommation, 1950-1998

		Source : Insee

		%		Moyenne

		1950		11.1

		1951		16.9

		1952		11.8

		1953		-1.2				1960		3.7		1970		5.2

		1954		-0.4				1961		3.3		1971		5.5

		1955		1.2				1962		4.7		1972		6.2

		1956		2				1963		4.8		1973		7.3

		1957		2.7				1964		3.4		1974		13.7

		1958		15				1965		2.5		1975		11.8

		1959		6.2				1966		2.7		1976		9.6

		1960		3.7				1967		2.6		1977		9.4

		1961		3.3				1968		4.6		1978		9.1

		1962		4.7						3.5888888889				8.6444444444

		1963		4.8

		1964		3.4

		1965		2.5

		1966		2.7

		1967		2.6

		1968		4.6

		1969		6.5

		1970		5.2

		1971		5.5

		1972		6.2

		1973		7.3

		1974		13.7

		1975		11.8

		1976		9.6

		1977		9.4

		1978		9.1

		1979		10.8

		1980		13.6

		1981		13.4

		1982		11.8

		1983		9.6						Year		Annual % increase		Year		Annual % increase

		1984		7.4						1951		15.5		1966		6.3

		1985		5.8						1952		17.9		1967		5.3

		1986		2.7						1953		2.4		1968		10.1

		1987		3.1						1954		9.3		1969		10.8

		1988		2.7						1955		10.5		1970		9.4

		1989		3.6						1956		10.5		1971		10.9				10		9.4

		1990		3.4						1957		10.5		1972		10.1				8		10.9

		1991		3.2						1958		11.3		1973		12.1				9.7		10.1

		1992		2.4						1959		6.4		1974		17.3				10		12.1

		1993		2.1						1960		10		1975		14.5				6.4		17.3

		1994		1.7						1961		8		1976		15.8				6		14.5

		1995		1.7						1962		9.7		1977		10.3				6.3		15.8

		1996		2						1963		10		1978		13.2				5.3		10.3

		1997		1.2						1964		6.4		1979		8.6				10.1		13.2

		1998		0.7						1965		6		1980		13.8				7.9777777778		12.6222222222

				Inflation		Unemployment

		1980		13.6		6.4

		1981		13.4		7.4

		1982		11.8		8.1

		1983		9.6		8.4

		1984		7.4		9.8

		1985		5.8		10.2

		1986		2.7		10.4

		1987		3.1		10.5

		1988		2.7		10

		1989		3.6		9.4

		1990		3.4		8.9

		1991		3.2		9.4

		1992		2.4		10.3

		1993		2.1		11.6

		1994		1.7		12.3

		1995		1.7		11.6

		1996		2		12.3

		1997		1.2		12.5

		1998		0.7		11.8

		Taux de chômage par sexe et âge, 1970 à 1998 (moyenne annuelle)

		Ensemble

		Source : Insee, séries longues du marché du travail

		%		15-24 ans		25-49 ans		50 + ans		Ensemble

		1970		4,9		1,5		2,5		2,5

		1971		5,2		1,8		2,6		2,7

		1972		5,6		1,8		2,6		2,8

		1973		5,8		1,7		2,2		2,7

		1974		6,4		1,9		2,1		2,8

		1975		9,1		2,9		2,7		4,1

		1976		10,3		3,1		3,1		4,5

		1977		11,8		3,5		3,5		5,1

		1978		12,2		3,7		3,6		5,3

		1979		14,1		4,1		4,2		5,9

		1980		15,5		4,3		4,6		6,4

		1981		17,9		5,2		5,2		7,4

		1982		19,4		5,7		5,6		8,1

		1983		19,6		6,0		5,7		8,4

		1984		23,2		7,0		6,4		9,8

		1985		23,2		7,7		7,0		10,2

		1986		22,3		8,2		7,1		10,4

		1987		21,0		8,7		7,8		10,5

		1988		19,4		8,5		7,5		10,0

		1989		17,5		8,2		7,1		9,4

		1990		16,5		7,8		6,6		8,9

		1991		17,9		8,3		7,0		9,4

		1992		19,6		9,2		7,9		10,3

		1993		22,7		10,6		7,9		11,6

		1994		24,4		11,3		8,1		12,3

		1995		23,2		10,6		8,1		11,6

		1996		24,6		11,3		8,9		12,3

		1997		25,6		11,5		9,4		12,5

		1998		24,1		10,9		9,1		11,8
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		Income inequalities 1998

		TABLEAU C.03-7A

		Distribution par décile des salaires annuels dans les entreprises privées et publiques (1) (2)

		Année 1998 : Salariés à temps complet hors stagiaires et apprentis

		Sources  :  INSEE, actualisation des DADS 1997 d'après l'enquête trimestrielle ACEMO

		et l'enquête primes du Ministère de l'Emploi et de la Solidarité																Unité : Francs courants

						Sexe masculin						Sexe féminin						Ensemble

						Salaire (4)						Salaire (4)						Salaire (4)

		Déciles (3)		Salaire		net de				Salaire		net de				Salaire		net de

				brut		prélévements				brut		prélévements				brut		prélévements

		D 1		91080		72730				82360		65280				87700		69710

		D 2		103130		82270				91940		72630				98970		78650

		D 3		114360		91210				100460		79330				109570		87110

		D 4		126180		100720				109890		86870				120960		96310

		D 5 médiane		139690		111560				121250		95990				133740		106550

		D 6		156000		124560				134440		106600				149050		118840

		D 7		178180		142140				150810		119650				168950		134530

		D 8		212900		170120				173980		137810				199820		159470

		D 9		287150		228820				215450		171340				263680		210090

		D 9 / D 1		3,15		3,15				2,62		2,62				3,01		3,01

		Salaire moyen		174520		139500				139970		111080				163940		130790

		(1) Salariés à temps complet du secteur privé et des entreprises publiques, hors personnel domestique et éducation-santé-action sociale, mais y compris La Poste et France Telecom.

		(2) Ce tableau n'est pas directement comparable au tableau C03-7B; les champs sont différents, il s'agit ici d'estimations (actualisation des DADS 1997).

		(3) En 1998, 10 % des salariés à temps complet ont un salaire annuel offert brut inférieur à 87 700 francs, 20 % inférieur à 98 970 francs, etc.

		(4) Les prélévements sont  : les cotisations sociales, la CSG et la CRDS.

		Évolution du pouvoir d'achat  du salaire minimum et du salaire moyen, 1951-1997

		Source : Insee, séries longues sur les salaires

				Minimum		Average

		1951		100		100																						Minimum		Average

		1952		100		105																				1978		259		308

		1953		101		109																				1979		257		302

		1954		117		119																				1980		260		303

		1955		126		131																				1981		273		302

		1956		124		142																				1982		284		307

		1957		124		152																				1983		289		310

		1958		122		147																				1984		289		309

		1959		122		147																				1985		290		313

		1960		122		157																				1986		290		321

		1961		120		164																				1987		290		320

		1962		120		172																				1988		289		321

		1963		122		180																				1989		287		323

		1964		121		185																				1990		289		329

		1965		123		192																				1991		295		330

		1966		125		198																				1992		297		331

		1967		125		203																				1993		295		329

		1968		150		214																				1994		293		329

		1969		166		223																				1995		296		336

		1970		170		232																				1996		296		334

		1971		178		243																				1997		302		337

		1972		186		252

		1973		205		264

		1974		222		272

		1975		236		279

		1976		244		294

		1977		250		297

		1978		259		308

		1979		257		302

		1980		260		303

		1981		273		302

		1982		284		307

		1983		289		310

		1984		289		309

		1985		290		313

		1986		290		321

		1987		290		320

		1988		289		321

		1989		287		323

		1990		289		329

		1991		295		330

		1992		297		331

		1993		295		329

		1994		293		329

		1995		296		336

		1996		296		334

		1997		302		337

		Dispersion des salaires nets annuels à temps complet par sexe depuis 1950

		Ensemble

		Source : Insee, DADS

				1950		1951		1952		1953		1954		1955		1956		1957		1958		1959		1960		1961		1962		1963		1964		1965		1966		1967		1968		1969		1970		1971		1972		1973		1974		1975		1976		1977		1978		1979		1980		1981		1982		1983		1984		1985		1986		1987		1988		1989		1990		1991		1992		1993		1994		1995		1996		1997

		Decile 9 / Decile 1		3.55		3.4		3.65				3.47				3.58		3.76				3.69		3.82		3.77		3.9		3.97		3.95		4.12		4.18		4.08		3.81		3.53		3.66		3.7		3.71		3.6		3.49		3.5		3.38		3.35		3.3		3.25		3.25		3.22		3.19		3.13		3.09		3.12		3.16		3.18		3.23		3.27		3.26		3.26		3.23		3.21		3.08		3.08		3.09		3.07

		D9 / D5		1,81		1,92		1,92		...		1,94		...		1,98		1,96		...		2,01		2,02		2,03		2,05		2,00		2,00		2,08		2,09		2,07		2,03		2,03		2,03		2,01		2,02		2,00		2,01		2,01		1,97		1,96		1,96		1,94		1,93		1,93		1,94		1,94		1,93		1,95		1,96		1,97		1,97		1,99		1,99		1,99		1,97		1,95		1,93		1,93		1,93		1,93

		D5 / D1		1,97		1,77		1,90		...		1,79		1,61		1,81		1,92		...		1,84		1,89		1,86		1,90		1,99		1,98		1,98		2,00		1,97		1,88		1,74		1,81		1,84		1,84		1,80		1,74		1,74		1,71		1,71		1,68		1,67		1,69		1,67		1,65		1,62		1,60		1,60		1,62		1,62		1,64		1,65		1,64		1,64		1,64		1,64		1,59		1,59		1,60		1,59

		Variation annuelle de l'indice des prix à la consommation, 1950-1998

		Source : Insee

		%		Moyenne

		1950		11.1

		1951		16.9

		1952		11.8

		1953		-1.2				1960		3.7		1970		5.2

		1954		-0.4				1961		3.3		1971		5.5

		1955		1.2				1962		4.7		1972		6.2

		1956		2				1963		4.8		1973		7.3

		1957		2.7				1964		3.4		1974		13.7

		1958		15				1965		2.5		1975		11.8

		1959		6.2				1966		2.7		1976		9.6

		1960		3.7				1967		2.6		1977		9.4

		1961		3.3				1968		4.6		1978		9.1

		1962		4.7						3.5888888889				8.6444444444

		1963		4.8

		1964		3.4

		1965		2.5

		1966		2.7

		1967		2.6

		1968		4.6

		1969		6.5

		1970		5.2

		1971		5.5

		1972		6.2

		1973		7.3

		1974		13.7

		1975		11.8

		1976		9.6

		1977		9.4

		1978		9.1

		1979		10.8

		1980		13.6

		1981		13.4

		1982		11.8

		1983		9.6						Year		Annual % increase		Year		Annual % increase

		1984		7.4						1951		15.5		1966		6.3

		1985		5.8						1952		17.9		1967		5.3

		1986		2.7						1953		2.4		1968		10.1

		1987		3.1						1954		9.3		1969		10.8

		1988		2.7						1955		10.5		1970		9.4

		1989		3.6						1956		10.5		1971		10.9				10		9.4

		1990		3.4						1957		10.5		1972		10.1				8		10.9

		1991		3.2						1958		11.3		1973		12.1				9.7		10.1

		1992		2.4						1959		6.4		1974		17.3				10		12.1

		1993		2.1						1960		10		1975		14.5				6.4		17.3

		1994		1.7						1961		8		1976		15.8				6		14.5

		1995		1.7						1962		9.7		1977		10.3				6.3		15.8

		1996		2						1963		10		1978		13.2				5.3		10.3

		1997		1.2						1964		6.4		1979		8.6				10.1		13.2

		1998		0.7						1965		6		1980		13.8				7.9777777778		12.6222222222

				Inflation		Unemployment

		1980		13.6		6.4

		1981		13.4		7.4

		1982		11.8		8.1

		1983		9.6		8.4

		1984		7.4		9.8

		1985		5.8		10.2

		1986		2.7		10.4

		1987		3.1		10.5

		1988		2.7		10

		1989		3.6		9.4

		1990		3.4		8.9

		1991		3.2		9.4

		1992		2.4		10.3

		1993		2.1		11.6

		1994		1.7		12.3

		1995		1.7		11.6

		1996		2		12.3

		1997		1.2		12.5

		1998		0.7		11.8

		Taux de chômage par sexe et âge, 1970 à 1998 (moyenne annuelle)

		Ensemble

		Source : Insee, séries longues du marché du travail

		%		15-24 ans		25-49 ans		50 + ans		Ensemble

		1970		4,9		1,5		2,5		2,5

		1971		5,2		1,8		2,6		2,7

		1972		5,6		1,8		2,6		2,8

		1973		5,8		1,7		2,2		2,7

		1974		6,4		1,9		2,1		2,8

		1975		9,1		2,9		2,7		4,1

		1976		10,3		3,1		3,1		4,5

		1977		11,8		3,5		3,5		5,1

		1978		12,2		3,7		3,6		5,3

		1979		14,1		4,1		4,2		5,9

		1980		15,5		4,3		4,6		6,4

		1981		17,9		5,2		5,2		7,4

		1982		19,4		5,7		5,6		8,1

		1983		19,6		6,0		5,7		8,4

		1984		23,2		7,0		6,4		9,8

		1985		23,2		7,7		7,0		10,2

		1986		22,3		8,2		7,1		10,4

		1987		21,0		8,7		7,8		10,5

		1988		19,4		8,5		7,5		10,0

		1989		17,5		8,2		7,1		9,4

		1990		16,5		7,8		6,6		8,9

		1991		17,9		8,3		7,0		9,4

		1992		19,6		9,2		7,9		10,3

		1993		22,7		10,6		7,9		11,6

		1994		24,4		11,3		8,1		12,3

		1995		23,2		10,6		8,1		11,6

		1996		24,6		11,3		8,9		12,3

		1997		25,6		11,5		9,4		12,5

		1998		24,1		10,9		9,1		11,8
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Dispersion ds salires nets annuels à temps complet par sexe depuis 1950
Ensemble
Source : Insee, DADS

 1950 1951 1952 1953 1954 1955 1956 1957 1958 1959 1960 1961 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 1992 1993  1994 1995 1996 1997
D9 / D1 3,55 3,40 3,65 ... 3,47 ... 3,58 3,76 ... 3,69 3,82 3,77 3,90 3,97 3,95 4,12 4,18 4,08 3,81 3,53 3,66 3,70 3,71 3,60 3,49 3,50 3,38 3,35 3,30 3,25 3,25 3,22 3,19 3,13 3,09 3,12 3,16 3,18 3,23 3,27 3,26 3,26 3,23 3,21 3,08 3,08 3,09 3,07
D9 / D5 1,81 1,92 1,92 ... 1,94 ... 1,98 1,96 ... 2,01 2,02 2,03 2,05 2,00 2,00 2,08 2,09 2,07 2,03 2,03 2,03 2,01 2,02 2,00 2,01 2,01 1,97 1,96 1,96 1,94 1,93 1,93 1,94 1,94 1,93 1,95 1,96 1,97 1,97 1,99 1,99 1,99 1,97 1,95 1,93 1,93 1,93 1,93
D5 / D1 1,97 1,77 1,90 ... 1,79 1,61 1,81 1,92 ... 1,84 1,89 1,86 1,90 1,99 1,98 1,98 2,00 1,97 1,88 1,74 1,81 1,84 1,84 1,80 1,74 1,74 1,71 1,71 1,68 1,67 1,69 1,67 1,65 1,62 1,60 1,60 1,62 1,62 1,64 1,65 1,64 1,64 1,64 1,64 1,59 1,59 1,60 1,59
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