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What questions would you like answered?



Agenda

● Who to contact when?
● Preplacement 
● Course Overview

○ What’s New? 
● Preceptor Resources
● Planning for the placement
● Expectations of 2nd year Student
● Brief Overview - Course Activities & Assignments
● Assessing your student 
● Technology - CORE ELMS
● Final Notes



Who to contact and when! 

● ConnectCare, Netcare, CORE ELMS: Shannon and Andrea at 
phexed@ualberta.ca

● Pawan Gill and/or Michelle MacDonald 
○ pawan.gill@ualberta.ca Ph: 780 492 8066
○ michelle.macdonald@ahs.ca Ph: 403 561 6278 or MS Teams 
○ Student struggling 
○ Student requesting time off or accommodations 
○ Sharing accolades

mailto:phexed@ualberta.ca
mailto:pawan.gill@ualberta.ca
mailto:michelle.macdonald@ahs.ca


Preplacement 

● Netcare and Connect Care ILT Training will be 
done! 

● Netcare to be requested by pharmacy 
manager

● Connect Care Roles, AHS Network access and 
AHS emails have been requested for dates of 
the placement for ALL students.

● 30% of rotations are Peer Assisted Learning 
○ Student PAL Workshop



Course Information 

● Pharm 454 Syllabus 
● This orientation 
● Calendar Template 
● Preceptor resources: https://www.ualberta.ca/pharmacy/preceptors

Includes training modules 

https://www.ualberta.ca/pharmacy/preceptors


Pharm 454 Course Objectives 

Pharmacist Roles Emphasized:  
● Professionalism
● Scholar
● Communication
● Advocacy
● Care Provider
● Manager-Leader
● Collaborator

Goal: Apply the knowledge and skills with focus on the patient care process. 



Precepting Challenges are to be expected! 



Pre-Planning and Student Orientation 

● Course Syllabus - Orientation 
● Ask your learner what they know! 

○ If they don’t know ask them to read the syllabus for the 
next day 

● Students should be reaching out 3-4 weeks in advance
● Discuss expectations 

○ Be specific - Around 7, versus start time at 7 AM
○ Patient care 
○ Documentation 
○ Workload 

● When and how feedback is preferred/provided
○ Also good to include why it is given 
○ Ask them what went well and what is an area of 

improvement 



Setting Expectations



Where are Second Year Students at?

● Review a chart;  get familiar with components
● Communicate with patients
● BPMH and Medication Reconciliation 
● Allergy assessments 

○ may need guidance with alternatives if 
allergy present

● Have a patient care process 
○ May need support on where to look for 

resources 
○ Practiced presenting a patient to preceptor 

● Basic documentation (DAP format)
● Patient education 
● Approach to answering DI questions
● May need help with decision-making based on 

findings



Therapeutics Thus Far



Course Activities, 
Assignments, and 
Evaluations



Course Activities and Assignments 

Activities: are to be completed on rotation. 
Do not need to be submitted to the Course Coordinator. 
● Interprofessional shadowing 
● Drug Information Questions 
● Discussions 
● Patient Care 

○ minimum of 4 from start to finish (medrec to discharge) 
● Advocacy 

Assignments: are to be completed on rotation and 
submitted to the Course Coordinator 
● Preplacement: Resume, learning plan, and survey 
● Case Presentation 
● Care Plan - for 1 DRP and 1 Patient 
● Placement Experience Sharing Session or Rural Mentorship Experience
● Evaluations and post placement surveys 



Assessments - Done in CORE ELMS  

● Midpoint - 2 week mark
○ Formative Feedback 
○ Preceptor assesses student 
○ Student assesses them self and preceptor/site 

● Final - 4 week mark 
○ Summative assessment - Pass/Fail 
○ Preceptor assesses student 
○ Student assesses them self and preceptor/site 

Tips: 
● Review evaluation in week 1 
● Input from all preceptors 
● “Exceeds expectations” should be rare at midpoint 
● Please include comments in the boxes  



To receive credit for the course: 

● Achieve a rating of “Meets an 
Acceptable Level of Performance” on 
all Professionalism outcomes AND 

● Have no more than 3 of “Needs 
Improvement to Reach an Acceptable 
level of Performance” 

○  Maximum of 2 for Care Provider 

● Have ZERO ratings of “Not Meeting an 
Acceptable Level of Performance”



To receive credit for the course: 

● Achieve a rating of “Meets an Acceptable Level of Performance” on all 
Professionalism outcomes AND 

● Have no more than 3 (Maximum of 2 for Care Provider) outcomes  achieve a 
rating of “Needs Improvement to Reach an Acceptable level of Performance” 
AND 

● Have ZERO ratings of “Not Meeting an Acceptable Level of Performance”

What happens if a learner does not meet 
course outcomes?



Questions! 


