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Regular - Operating
Regular Employees work 40% (0.4FTE) or more of the work week in one position that is or is expected to be continuing or recurring for more than 4 years.
0.4FTE for 35, 37.5, and 40 hours is:
35 hours = 14 hours per week

37.5 hours = 15 hours per week

40 hours = 16 hours per week 
All employees achieving regular status must have done so by being successful in a competition for the position. A person can be appointed into a Regular position only after the following steps are followed:

· Job Fact Sheet will be created 

· The position will be evaluated by Compensation, Talent Acquisition and Workforce Planning
· The position will be posted
All provisions of the Collective Agreement apply to regular employees with the exception of the Articles that apply to ISS and Supplemental Tradespersons.
Paid Semi-Monthly:  Semi-monthly pay schedule
Rate: The rate must be 100% of the applicable rate for the job

	· Statutory Holiday Pay
	Included in the semi-monthly salary

	· Overtime
	Covered under the provisions of the Collective Agreement
Article 6 – Overtime (Operating)


	· Union Dues
	NASA dues deducted

	· Performance Increment
	Due after 12 months in one position

	· Benefits
	· Supplementary Health

· Dental

· Life

· Long Term Disability

· Public Service Pension Plan ((>14 hours/wk optional,  >30 hours/wk mandatory)


	· Vacation
	Accrues vacation according to the terms of the Collective Agreement

Article 15 – Vacation Leave (Operating)


	· General Illness
	Upon hire – 120 days in a calendar year

Article 16 – Illness and Proof of Illness (Operating)


	· Casual illness
	10 days in a calendar year – refer to the Collective Agreement

Article 16 – Illness and Proof of Illness (Operating)


	· Special Leave
	10 days in a year – refer to the Collective Agreement for details

Article 17 – Special Leave (Operating)



2.03 Application for Regular Employees:  ‘The provisions of this Agreement will apply to regular employees except where specially excluded or modified.’

For a list of exclusions and more information please refer to Article 2.03 (a) or (b) in the Collective Agreement.
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